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REGIONAL INFORMATION OFFICES 





The U.S. Department of ‘Labor operates through 10 regional offices loca 


cities dcross the country. 


Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II....... 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Region III...... 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV....... 


Alabama 
Florida 
Georgia 
Mississippi 
Nerth Carolina 
Suuth Carolina 
Tennessee 
Kentucky 


Il linot's 
Ind*ana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Room E-308 

JFK Federal Bidg. 

Boston, Mass. 02203 
-6767 


Edward I. Weintraub 
Room 3580 

1515 Broadway 

New York, N.Y. 10036 
212-399-5477 


John P. Hord 
Room 2460 
3535 Market St. 


ary acetone. Pa. 19104 


Frances Ridgway 

Room 317 

1371 Peachtree St., N.E. 
Atlanta, Ga. 30309 
404-887-4495 


John D. Mellott 
Room 737 
230 S. Dearborn St. 


Chicago, 111. 60606 
312-385. 6976 


If you want a local angle on a news or — 
through this service--or have a direct news inquiry--you may conta: 
listed below. This listing includes the names, addresses and tel 
Public Information Directors and the states in their regions: 


Gan UE .ccdcccese -Les 
ste ® Room 
Arkansas 555 Griffin 
Loutsiana Griffin and 
New Mexico # Dallas, Tex 
Oklahoma ~867-477 
Texas 
‘ 
Region VII....... Pafrick A.Hand # 
2509 
lowa Fegeral Office Blég. 
Kansas 911 Walnut ~~ ; 
Missouri Kansas City, 
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Region VIII...... Ernest E. Sanc 
Room 1468 
Colorado Federal Bldg. 
Montana 1 Stout St. © 
North Dakota ver, Colo. 
South Dakota -837-4235 
Utah 
Wyoming £87 Prom, 
ie 
Region IX........ seth SL Kirkbride 
Arizona ia 
California nate Ave. 
hawaii 
Nevada - g i 
Le 
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Region X...4......4... Jack StPicklen~ 
B Room 7021 
Alaska Federal Office Bl 
Idaho 909 First Ave. 
Oregon Seattle, 
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Week of December 25, 1978 


U.S. LABOR DEPARTMENT, EEOC PLAN TRANSFER 
OF EQUAL PAY, AGE BIAS ENFORCEMENT JURISDICTION 





WASHINGTON -- The U.S. Department of Labor and the Equal Employment Opportunity 
Commission (EEOC) have signed a memorandum of understanding to implement an orderly transfer 
of enforcement authority for the Equal Pay Act and the Age Discrimination in Employment Act. 

Both laws, currently enforced by the Wage and Hour Division in the Labor Department's 
Employment Standards Administration, are scheduled to be transferred to the EEOC in July 1, 1979, 


under the President's Reorganization Plan No. 1. The pian became effective May 5, 1978. 
EEOC Chair Eleanor Holmes Norton and Labor Secretary Ray Marshall agreed in 


the memorandum that both agencies will cooperate so that the transfer can be made 
with “minimal disruption” of the enforcement.effort. The agreement was signed 
ct. 18, 1978. 
The memorandum provides for development of a detailed plan outlining steps 

and procedures on how enforcement, including responsibility for litigation, will be 
hifted from the Labor Department to the EEOC. The joint planning effort is 
scheduled to result in a final plan in January. 

Chair Norton and Secretary Marshall emphasized in the 
emorandum thet they will recognize the President's desire that organization changes 
be made with careful concern for those whose jobs and careers are affected. 

“Every effort will be made to minimize the impact of such changes upon employees 


affected by the reorganization", they noted and added that “personnel changes will 
be accomplished in accordance with directives issued by the Office of Management 


and Budget and the Civil Service Commission. 

Representatives of the EEOC and the Labor Department also agree to meet with 
unions with existing collective bargaining agreements, when necessary, and to 
recognize the rights of unions to be present in any meetings with employees. 

Several of the memorandum's provisions are intended to strengther the EEOC's 
enforcement capability after the transfer.. For this reason, the Labor Department 
agreed to inform local EEOC offices of any apparent sex or age discrimination noted 
juring the department's investigative activity; EEOC representatives will have 
access to the Labor Department's equal pay and age enforcement action files 

At the same time, EEOC agreed that it will not reveal the idenfity of a 


complainant in any Labor Department enforcement action file if the person had received 


a pledge of confidentiality 
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In addition to measuring job satisfaction, they collect a wide 
array of information about such matters as wages and fringe benefits, 
working hours and work schedules, occupational safety and health 
and the nature of work performed. 


Among other major findings from the 1977 Quality of 


Employment Survey are the following: 
Family income: About one in five workers judged their family 


income inadequate to meet their monthly expenses. Among black workers, 
however, the proportion was substantially higher -- three in five. 
Pringe benefits: Almost six out of 10 workers expressed a desire 
for improvements in their existing fringe benefits, with medical insurance, 
retirement programs, dental plans and paid vacations most frequently cited. 
Wage tradeoffs: About half of the workers interviewed expressed 
willingness to trade a hypothetical 10-percent pay raise for improved 
retirement benefits, better medical insurance or more paid vacation days. 
However, less than one in five would forego such a raise for less tiring 
work, more job autonomy or somewhat safer or more healthful working 
conditions. 


Safety and health: More than three-fourths of the workers reported 





exposure in their employment to one or more of 13 listed safety and health 
hazards. An equal proportion felt that workers should have “complete say” 
or "a lot of say” in workplace decisions involving safety equipment and 
practices. 

Underutilization: More than one-third of the respondents said they 
had skills they would like to use but could not use on their present jobs. 
Almost as many expressed the belief that they had more education than was 
required by their jobs. 

Labor unions: If representation elections were to be held, about 30 


percent of the unorganized white-collar workers and 40 percent of the 


unorganized blue-collar workers would vote in. favor of union representa- 

tion. Although union members in 1977 expresged criticism of some aspects 
of their unions’ performance, more than, seven out of 10 reported that, all 
in all, they were either “very” or “somewhat” satisfied with their unions. 


(More) 
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An overview of results from the 1977 Quality of Employment Surv 
including comparisons with data from the 1973 and 1969 surveys, is 
scheduled for publication in the January 1979 issue of Monthly Labor 
Review, published by the Labor Department's Bureau of Labor Statisti 
A book-length report containing statistical details can be purc 
from the Institute for Social Research after Jan. 1, 1979. 
Studies of particular work-related issues and problems, based 
these survey data, have been initiated and will be reported in varic 
publications as they are completed. 


JOB SATISFACTION 
To illustrate the findings of a general decline in job satisfac 


among workers between 1973 and 1977, following are responses to some 


the survey items designed to measure job satisfaction: 


Percentage of 
all respondents 


1973 1977 

The pay is good Very true 40.7% 27.2% 
Somewhat true 34.6 38.0 
Not true 24.7 34.8 
The job security is good 52.7 41.6 
26.8 33.7 
20.6 24.7 
The hours are good 51.0 42.8 
27.5 33.7 
21.4 23.4 
The work is interesting 60.9 52.7 
21.9 28.3 
17.2 19.0 
I have an opportunity to 42.9 31.8 
develop my own special 26.8 32.4 
abilities 30.3 35.8 
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NATIONAL SURVEY SHOWS DECLINE 
IN U.S. WORKER JOB SATISFICATION 


WASHINGTON -- Job satisfication among workers in the U.S. declined significantly between 
1973 and 1977, according to a “Quality of Employment Survey" produced for the U.S. Department 
of Labor. 
The national survey, conducted by the University of Michigan's 
Institute for Social Research and patterned after similar surveys 
conducted in 1969 and 1973, found that the job satisfaction decline 
was more pronounced in some groups than in others and was particularly 
notable among collece graduates. 
Lowest levels of job satisfaction in 1977 were repurted hy 
persons under age 30, black workers, semi-skilled, blue-collar 
workers and manufacturing industry employees. 
Self-employed people reported high levels of satisfaction in 


1977. 


(See table on Job Satisfaction) 

Commenting on these and other survey findings, Secretary. of 
Labor Ray Marshall cautioned against drawing unduly pessimistic 
conclusions. “By and large, the majority of American workers arc 
still quite satisfied with most aspects of their jobs. But the 
decline in job satisfaction over the past four years is significant 
and cannot be ignored. It serves as a warning against complacency 
and a useful reminder that there is a continuing need for the labor 
Department to promote energetically the improvement of conditions at 
work. These survey data will be of considerable assistance in 


considering the courses of action the Department might take to 


achieve that objective.” 


Designed to evaluate problems experienced in employment and 
to monitor worker well-being, the surveys are unique in their use 
of a national sample and in the breadth of their coverage. 


(More) 
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SECRETARY OF LABOR MARSHALL DEFERS 
EMPLOYER UI TAX IN 18 AGENCIES 


WASHINGTON -- Secretary of Labor Ray Marshall has announced that i8 states and jurisdic- 
tions had qualified to defer raising taxes on employers based on federal unemployment tax 
credits for 1978. 

Marshall said this deferral could lead to savings of millions of dollars to 
employers in their jurisdictions. 

These states and agencies have outstanding balances of advances from the 
federal unemployment insurance fund and must either (1) reduce these tax credits 
after a certain time, or (2) may be eligible for deferral of such reductions if 
they have taken certain actions. 

There were 19 jurisdictions that received advances during 1976. None has paid 
back these advances in full. 

In today's announcement, Secretary Marshall said that 14 jurisdic” ions--Delaware, 
District of Columbia, Hawaii, Illinois, Maine, Massachusetts, Michigan, Minne- 
sota, Montana, Pennsylvania, Puerto Rico, Vermont, Virgin Islands, and Washington-- 
had qualified for deferral of the tax credit reduction. 

This deferral was achieved under provisions of the law that requires: 

-- An average employer tax based on total wages in employment that exceeds 
the state's averace benefit cost rate for the preceding 1 year period; 

-- An effective minimum employer tax rate that is not less than 1 percent 
of the wages of any employer subject to the Federal Unemployment Tax Act; 

-~- f maximum employer tax rate that exceeds 2.7 percent of the wages of 
any employer subject to the Federal Unemployment Tax Act, or provision for no 
reduced tax rates. 

In addition, 4 states--Alabama, Arkansas, Connecticut, and New versey--quali- 
fied for the deferral by paying into the federal unemployment trust fund account 
an amount equal to what would otherwise have been payable to reduce the tax credits 
by additional taxes on employers. 

The cnly other state subject to the reduction in tax credits was Rhode Island 


which failed to take the necessary actions to qualify for a deferral. Employers in 


that state must pay additional taxes to reduce tax credits ‘through a 0.3 percent 


increase in their UJ tax rate. 





Week of December 25, 1978 


75 WOMEN TO TRAIN IN ‘NONTRADITIONAL ' 
JOBS IN PRINTING INDUSTRY 


WASHINGTON -- Seventy-five women will get training in nontraditional jobs in the printing 
industry under a contract with the Graphic Arts International Union, AFL-CIO. 

In making the announcement, Assistant Secretary of Labor Ernest G. Green said the Labor 
Department has awarded the union $187,379. 

Most of the training will be in upgrading the skills of women workers, enabling them to 
“move up" to other jobs. 


Upgrading could include helping women move from such jobs as journeyman bookbinder II 


(finisher) to bookbinder I (operator), which was previously considered a job for men only. 


The union will subcontract with its locals around the country to work with printing 
companies having union contracts. The wages will vary with the type of trade and geographic 
location. 

Training sites will be selected as openings develop and programs are initiated between 
locals and employers. 

Under its previous contract, 66 women were placed through the program and all were 
upgraded. The new contract runs through Nov. 30, 1979. 

The contract is funded under Title III of the Comprehensive Employment and Training Act 
(CETA), which is administered by the department's Employment and Training Administration (ETA). 

For further information about the contract, the contact is Beryl Brown, GAIU, 1900 L, St., 
N.W., Washington, D.C., 20036, telephone 202-872-7994, (refer to contract #99-9-475-92-1). 
The federal representative assigned to the contract is Don Olsen, ETA Office of National 


Programs, telephone 202-376-7615. 
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PROGRAM SERVING DISABLED VETERANS 
TO CONTINUE, LABOR DEPARTMENT SAYS 


WASHINGTON -- Assistant Secretary of Labor Ernest G. Green has announced the Labor Depart- 
ment's intention to continue the Disabled Veterans Outreach Program (DVOP). 

Green noted "a marked improvement in the placement of disabled veterans during DVOP's 
first year"--41 percent over the previous year--as the main reason for the department's commit- 
ment to continue the program through September 30, 1982. 

The assistant secretary announced that more than $25 million have been earmarked for the 
program this fiscal year. 

An estimated 25,700 disabled veterans were placed in jobs during DVOP's first year, 7,450 
more than in the comparable period last year when 18,250 disabled veterans were placed. 

Green attributes the increase in placements to intensive Job Se:.ice efforts tied to DVOP. 

"There is no question that the improvement in the placement numbers is in many ways trace- 
able to the efforts of the DVOP staff which provides special outreach services to disabled 
veterans," he said. 

“Our efforts are paying off because we have disabled veterans helping disabled veterans." 

More than 2,000 disabled Vietnam-era veterans have been hired since the program began 18 
months ago by the state employment service offices. They staff special recruitment desks in 
local offices located in areas with the heaviest concentration of veterans. The program aug- 
ments existing Job Service staffs and creates at least one DVOP unit in each state. 

In a message to all regional and state employment service staff members Green called for 
continued efforts to assist disabled veterans. 

DVOP staff serve as paraprofessionals in temporary federally funded jobs, seeking out 
eligible disabled veterans and assisting local public employment service staffs in providing 
employment services for disabled veterans. In addition, DVOP staff assist in the development 
of private sector jobs for disabled veterans. 

Funds for the employment of disabled veterans are provided under the Comprehensive Employ- 


ment and Training Act (CETA). 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The 40th anniversary of the Fair Labor Standards Act was observed Oct. 25, 1978. 
# # # 
When Congress passed the Fair Labor Standards Act in June 1938, President Roosevelt 
said it would provide “a fair day's pay for a fair day's work." 
# ## 
The Fair Labor Standards Act is enforced by the U.S. Department of Labor's Wage and 
Hour Division through more than 200 field offices, staffed by some 1,100 compliance officers. 
# # # 
All states, cities, counties and combinations of local units with populations of 
100,000 or more are eligible to receive direct federal grants under the Comprehensive Employment 
and Training Act (CETA). 
# # # 
Federal grants are issued under the Comprehensive Employment and Training Act (CETA) 
to state and local units planning to design and administer their own employment and training 
programs, tailored to serve the needs of jobless persons in their areas. 


# # # 


GPO 935 871 
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